
With a better understanding of learning 

disabilities, it is possible to respond 

more effectively to the question of 

inclusion.

 

Supporting someone with learning 

disabilities starts with the application 

process. Application forms are often not 

accessible, for example not in easy-read 

format. This is a barrier that is easily 

eliminated if adults with learning 

disabilities are seriously considered as 

potential candidates for a job. 

 

Secondly, when employed, people with 

learning disabilities may need specific 

support, such as noise-cancelling 

headphones, communication aids or 

more structured working environments. 

Some may need more flexible and more 

personalised work programmes.

 

Access to transport is also a barrier to 

people with learning disabilities when 

accessing paid employment. This 

impacts and limits opportunities to 

gain work experience and training. 

 

 

Inclusion Week

Adults with learning disabilities face huge barriers when 

it comes to getting a job. According to Mencap, only 6% 

of adults with learning disabilities are in paid work.  

 

Employment is much more than just a job. We get a 

sense of security, we socialise, our self esteem grows, and 

our independence strengthens. Developing skills helps 

build aspirations and gives us new goals to achieve. All of 

these elements form part of our life satisfaction and 

increase our wellbeing. 

 

Adults with learning disabilities, just like everyone else, 

have the right to employment and wellbeing. Then why 

is it so much harder for adults with learning disabilities to 

access employment?

 

Mencap, along with other Learning Disability focused 

organisations like Orchard Vale Trust, identify two 

overarching reasons why this is the case.

 

Understanding and support.

 

Despite progress and nationwide commitments to 

reduce the barriers adults with learning disabilities face, 

there is still a long way to go to full, continuous inclusion.

Employment: What barriers do adults 
with learning disabilities face and how 
can we challenge them?

There are many types of learning disability. Some are just 

one aspect to other complex conditions, some affect 

different people in different ways and to different 

degrees, and some are harder to understand and 

respond to than others.

 

This is why it is often difficult to understand learning 

disabilities. But this is not a good enough reason to 

exclude people from their right to employment.

 

We are all different. What is important is to recognise 

potential.

 

With a better understanding of learning disabilities, 

employers will be able to offer a more inclusive 

recruitment process. The stigma and negative view of 

learning disabilities will be challenged, offering a more 

positive insight into people with learning disabilities’ 

potential, ambitions and abilities. 

 

Employers will then be able to value all people as 

individuals, offering different support facilities to different 

skill sets. 

Understanding

Support



Work experience is an important element, for both an employer and an adult with learning 

disabilities looking for employment. It helps build confidence, understanding and 

experience. It allows for skill building, expectations to be met and allows for an overall 

inclusive process to eliminating the barriers adults with learning disabilities face.

 

As an organisation dedicated to supporting adults with learning disabilities to live life to the 

full, we have set up two new work experience opportunities. These are open to adults with 

learning disabilities hoping to gain new skills and qualifications, meet new people and 

experience meaningful work.

 

We have set up and run a Community Gardening Service and a Coffee shop operating in 

Somerset, both run by adults with learning disabilities. The focus of these projects is to offer 

work experience and the potential for paid employment to adults with learning disabilities.

 

We are really proud to be part of a community that welcomes these projects and have 

allowed for their success.

 

We hope to continue to challenge the barriers adults with learning disabilities face by 

growing these work experience opportunities, increasing skill-based learning and working 

alongside the community to lead in inclusivity in the work place. 
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